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CONFIDENT DECISIONS

Our pre-employment screening examination uses an in-depth interview along
with several well-standardized tests of personality, cognitive ability, and personal
background to arrive at the most accurate predictions of success or potential
problems in the specific job applied for. We encourage customers to provide us with
background information before the interview, and to bring to our attention any
information that causes concern. We work with the employer to determine the best
selection criteria for the specific position in question.

Pre-employment testing helps the employer determine the applicant’s level of:
•
•
•
•
•
•
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Integrity, dependability, and reliability
Intelligence, concentration, and judgment
Ability to work on a close-knit team, respond appropriately to supervisory input,
and deal with the public
Management and leadership skills
Motivation and productivity
Stress tolerance

Pre-employment testing helps improve the quality of your hiring process by:
•
•
•

Reducing counterproductive work behavior
Improving work quality and productivity
Improving communication and organizational functioning

Nothing is more important to a public safety agency than hiring, retaining, and
promoting the best people. We have helped over 100 agencies at the local, state, and
national levels by examining thousands of public safety applicants and employees
including police officers, sheriff’s deputies, special agents, dispatchers, paramedics,
corrections officers, firefighters, and community service officers.
It can be hard to find the right applicant. The applicant should be intelligent, have a
good work ethic, know how to deal effectively with the public, have good judgment,
be emotionally stable, and have solid integrity. Our preemployment battery includes
several tests measuring these qualities and more. Our interview process focuses on
“red flags” that arise from testing results and background investigation information
that you provide. We will recommend whether to hire and suggest supervisory or
training needs that the applicant may benefit from. Our process is objective, fair, and
highly defensible.

All our psychological examinations are subjected to uniform standards of
defensibility.
All reports are timely, clearly and efficiently organized, and make clear
recommendations. Pre-employment examinations of peace officers conform to the
highest standards set forth by the International Association of Chiefs of Police (IACP),
the American Psychological Association (APA) state statues, and federal civil rights
laws.

Our exams are comprehensive and objective.
Our procedures are designed to minimize the possibility of adverse impact by being
scrupulously fair to persons regardless of ethnic background, age, gender, sexual
preference, or any other personal characteristic that is not relevant to occupational
functioning. The number of candidates not recommended is highly consistent across
ethnic and gender groups. There has never been a successful lawsuit or complaint
(e.g., Psychology Board, EEOC) against PsyBar or any of its psychologists.

Our exams help promote public safety.
Public safety agencies must do their best to select job applicants who are emotionally
and behaviorally stable, interact appropriately with colleagues and the public, can
handle rapid and complex decision making, are basically dependable and honest,
can deal with high levels of stress, manage anger effectively, and are free of bias.
While no method of prediction can be 100% accurate, a sophisticated preemployment
psychological evaluation which utilizes multi-faceted test batteries, in-depth interview
information, and thorough background information greatly assists agencies in
selecting the best personnel and screening out inappropriate individuals.
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